Annual Summary of Law Enforcement Diversity: Non-Civil Service Applicant Entry Sheet
Annual Law Enforcement Diversity Reporting Form | N.J.S.A. 52:17B-4.10

In compliance with N.J.S.A. 52:17B-4.10 (the “Act”) each law enforcement agency in New Jersey to establish a program designed to ensure every agency was “comprised of law enforcement officers who reflect the diversity of the population of the community the agency is charged
with protecting.” The Act requires the publication of annual reports detailing the age, gender, race, and ethnicity of law enforcement officers currently appointed to an agency and those promoted within the agency in the preceding calendar year. Additionally, the Act also requires
an annual report compiling the age, gender, race, and ethnicity of applicants, applicants appointed, and applicants denied for a law enforcement officer position in the preceding calendar year.

DO NOT DELETE CELLS IN THIS DOCUMENT. TO REMOVE TEXT ENTERED, RIGHT CLICK AND SELECT "CLEAR CONTENTS".

Time period January 1, 2023 to December 31, 2023
Agency Garfield Police Department
County Bergen

ApplicantD = ‘Application O
Year of Birth Age Race Hi: ic Origin? Gender LGBTQ+? Applicant type [o] e Reason for No Appoii
1999 24 white Not Hispanic or Latino Male No Direct Hire Not Appointed to Agency Other
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